
ALERT
Willis Human Capital Practice

May 2010 – Vol. 3, No. 10 www.willis.com

NO 2011 INFLATION ADJUSTMENTS
TO HSA LIMITS
By law, the IRS must publish the annual inflation adjustments relating to health savings accounts (HSAs) no later than
June 1 for the following calendar year. On May 24, 2010, the IRS issued its announcement of changes for 2011: None.
This is the first year since the laws governing HSAs were enacted in 2003 that there have been no changes in these
limits. This chart summarizes the limits that apply for 2010 and 2011.

The Annual Contribution Limit is the maximum amount of tax-favored contributions that can be made to an
individual’s HSA for a calendar year. Contributions from all sources are aggregated when determining whether the limit
is met. An individual may incur excise taxes on excess contributions. Catch-Up Contributions increase the Annual
Contribution limit for individuals age 55 or older. The Catch-Up Contributions limit is not inflation-adjusted. When
enacted, the limit was set at $500 for 2004, with $100 annual increases. In 2009, it reached its $1,000 maximum.

The HDHP Minimum Annual Deductible and Maximum Out-of-Pocket Limit refer to features that a health plan must
have in order to qualify as a high-deductible health plan (HDHP). Coverage under an HDHP is one of the conditions that
an individual must meet in order to be eligible for tax-favored HSA contributions. The limits on these items are also
inflation-indexed, with the potential to change each year. Employers that maintain HDHPs need to know these
adjustments so that they can make any changes needed for their plans to remain HDHPs.

The IRS announces the adjustments for HSAs much earlier in the year than it announces the adjustments for other
types of benefits programs. (Inflation adjustments for most plans usually are announced in October or November. See
Willis HR Focus, Issue 29, “Few Cost-of-Living Changes for 2010.”) The earlier timing of the announcement for
HSAs is mandated by legislation that Congress passed at the end of 2006 (see Willis Employee Benefits Alert, Issue
91, “Health Savings Account Legislation Makes HSAs More Flexible”). The legislation revised the provisions
governing HSAs so that the IRS now must publish the annual adjustments no later than June 1 for the following
calendar year.

SELF ONLY FAMILY

Annual Contribution Limit $3,050 $6,150

HDHP Minimum Annual Deductible $1,200 $2,400

HDHP Maximum Out-of-Pocket Limit $5,950 $11,900

Catch-Up Contribution $1,000

http://www.willis.com/documents/publications/Services/Employee_Benefits/FOCUS_2009/HRFocus-Issue_29-Nov_09.pdf
http://www.willis.com/Documents/Publications/Services/Employee_Benefits/Alerts_2006/Alert_91-Health_Savings_Account_Legislation.pdf
http://www.willis.com/Documents/Publications/Services/Employee_Benefits/Alerts_2006/Alert_91-Health_Savings_Account_Legislation.pdf
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KEY CONTACTS

NEW ENGLAND

Auburn, ME
207 783 2211

Bangor, ME
207 942 4671

Boston, MA
617 437 6900

Hartford, CT
860 756 7365

Manchester, NH
603 627 9583

Portland, ME
207 553 2131

Shelton, CT 
203 924 2994

NORTHEAST

Buffalo, NY
716 856 1100

Cranford, NJ
908 931 3005

Florham Park, NJ
973 410 4622 

Morristown, NJ
973 829 6374
973 829 6465

New York, NY
212 915 8802

Norwalk, CT
203 523 0501

Radnor, PA
610 254 7289

Wilmington, DE
302 397 0171

ATLANTIC

Baltimore, MD 
410 584 7528

Bethesda, MD
301 581 4261

Knoxville, TN
865 588 8101

Memphis, TN
901 248 3103

Nashville, TN
615 872 3716

Norfolk, VA
757 628 2303

Reston, VA
703 435 7078

Richmond, VA
804 527 2343

Rockville, MD
301 692 3025

SOUTHEAST

Atlanta, GA
404 224 5000

Birmingham, AL
205 871 3300

Charlotte, NC
704 344 4856

Gainesville, FL
352 378 2511

Greenville, SC
704 344 4856

Jacksonville, FL
904 355 4600

Marietta, GA
770 425 6700 

Miami, FL
305 421 6208

Mobile, AL
251 544 0212

Orlando, FL
352 378 2511

Raleigh, NC
704 344 4856

Savannah, GA
912 239 9047

Tallahassee, FL
850 385 3636

Tampa, FL
813 490 6808
813 289 7996

Vero Beach, FL
772 469 2842

MIDWEST

Appleton, WI
414 259 8837

Chicago, IL
312 288 7700
312 621 4843
312 348 7678

Cleveland, OH
216 357 5921

Columbus, OH
614 326 4788

East Lansing, MI
517 349 3226

Grand Rapids, MI
248 735 7249
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Green Bay, WI
414 259 8837

Milwaukee, WI
414 203 5248
414 259 8837

Minneapolis, MN
763 302 7131 
763 302 7209

Moline, IL
309 764 9666

Pittsburgh, PA
412 645 8537
412 586 3524

Schaumburg, IL
847 517 3469

SOUTH CENTRAL

Amarillo, TX
806 376 4761

Austin, TX
512 651 1660 

Dallas, TX
972 715 2194
972 715 6272 

Denver, CO
303 765 1564
303 773 1373

Houston, TX
713 625 1017
713 625 1082

McAllen, TX
956 682 9423

Mills, WY
307 266 6568

New Orleans, LA
504 581 6151

Oklahoma City, OK
405 232 0651

Overland Park, KS
913 339 0800

San Antonio, TX
210 979 7470

Wichita, KS
316 263 3211

WESTERN

Fresno, CA
559 256 6212

Irvine, CA
949 885 1200

Las Vegas, NV
602 787 6235
602 787 6078

Los Angeles, CA
213 607 6300

Novato, CA
415 493 5210

Phoenix, AZ
602 787 6235
602 787 6078

Portland, OR
503 274 6224

Rancho/Irvine, CA
562 435 2259

San Diego, CA
858 535 1800
858 678 2130 

San Francisco, CA
415 291 1567 

San Jose, CA
408 436 7000

Seattle, WA
800 456 1415

The information contained in this publication is
not intended to represent legal or tax advice and
has been prepared solely for educational 
purposes.  You may wish to consult your attorney
or tax adviser regarding issues raised in this 
publication.


